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BYLAWS 
Article 1: Interpretation and Restrictions  

1.01 These Bylaws are governed by the BC Election Act.  

1.02 Definitions: In these Bylaws, unless the context otherwise requires:  

(a) "Family Member" means a spouse, parent, sibling, or child.  

(b) "Independent Adjudicators" means the impartial members elected to 
investigate alleged violations of Party rules.  

(c) "Member in Good Standing" means a member who has completed the 21-day 
waiting period following the receipt of their membership fee.  

(d) "Special Resolution" means a resolution passed by a 2/3 majority of those 
present and voting.  

(e) "Returning Officer" means the impartial third party appointed to oversee the 
conduct and integrity of specific elections. 

(f) "Cause" includes, but is not limited to: (i) a material violation of the Constitution, 
Bylaws, or Code of Conduct; (ii) conduct likely to bring the Party into disrepute; (iii) 
wilful malfeasance with Party funds or data; (iv) engaging in prohibited harassment 
or discriminatory behaviour; or (v) a violation of the BC Election Act [43–45, 1091]. 

1.03 Separation of Powers: To ensure independence, the following are ineligible to 
serve on the Executive Council or Provincial Council: 

(a) Members of the Legislative Assembly (MLAs), except the Party Leader. 

(b) Paid employees of the Party or the legislative/constituency office of an MLA or 
the Leader. 

(c) Family members of the individuals above. 

 

Article 2: Membership  
2.01 Membership is open to BC residents who are Canadian citizens or permanent 
residents aged 14 and over and are not members of another provincial party.  

2.02 A person becomes a member in good standing 21 days after the party receives 
their membership fee. Membership lasts for one year.​
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2.03 People aged 14 to 17 are Youth Members. The Executive Council may set a 
reduced rate for youth memberships. Youth Members receive all the privileges of 
party members. 

2.04 Members in good standing may vote in leadership elections and run for internal 
office, subject to the restrictions in Article 1.02. 

2.05 A Member may vote for, and stand for election to, the Board of Directors of not 
more than one riding association at a time. 

2.06 Members may propose party policy positions to the Board of their riding 
associations. 

 

Article 3: Executive Council and Provincial Council  
3.01 Composition: The Executive Council is the primary decision-making body 
responsible for day-to-day operations. It consists of the Leader (ex-officio, voting) or 
designate, the Table Officers (President, Vice-President, Secretary, and Treasurer), 
up to two Directors at Large, the Provincial Chair and the Chairs of the Standing 
Committees established under Bylaw 6.01. ​
​
The Executive Council may establish ad hoc committees and appoint the chair at 
their discretion, so long as Terms of Reference for the committee are passed in the 
same meeting as the committee's creation and its term is less than one year. Chairs 
of ad hoc committees are non-voting members of the Executive Council for the 
duration of the committee's term. 

3.02 Table Officers and any elected Directors at Large are elected by the Members at 
the Annual General Meeting (AGM). Table Officers’ and Directors’ at Large terms end 
at the conclusion of the next AGM. 

3.03 Table Officer and Director at Large Eligibility and Nominations:  

(a) A candidate for Table Officer or Director at Large must be a Member in good 
standing.  

(b) Written nominations for the positions of Table Officer and Director at Large 
must be submitted to the Party Secretary at least 30 days prior to the Annual 
General Meeting.  
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(c) 3.03(c) Each nomination must be signed by the nominee and at least one other 
Member; effective January 1, 2027, this requirement shall increase to at least five 
Members in Good Standing 

3.04 Provincial Council: The Provincial Council represents and gives voice to the 
Party members between General Meetings. It is the representative body of the riding 
associations and has the power to initiate leadership reviews. It consists of up to 93 
Riding Association Presidents, including the Provincial Chair, Vice-Chair, Secretary 
and the number of Regional Directors determined from time to time by the Provincial 
Council.Regional Directors.  

The Provincial Chair, Vice-Chair, and Secretary are elected by the Riding Association 
Presidents and must be currently serving Regional Directors or Riding Association 
Presidents. 

3.05 Regional Directors are elected by the Board Directors of the riding associations 
in their Region. 

3.06 Neutrality and Resignation: Members of the Executive and Provincial Councils 
must remain neutral and not publicly endorse candidates during any nomination or 
leadership contest. Any member of the Executive Council, riding association Director 
or Regional Director who enters a leadership contest or seeks nomination as a Party 
candidate for a provincial election must immediately resign their Party position to 
ensure Party neutrality.​
​
3.07 Table Officer and Director at Large Vacancies: If a vacancy occurs for a Table 
Officer or Director at Large position between Annual General Meetings, the Executive 
Council may, by a simple majority vote, appoint a Member in Good Standing to fill the 
vacancy until the conclusion of the next AGM. 

3.08 Quorum:  

(a) Executive Council: A simple majority of voting members shall constitute a 
quorum for the transaction of business. ​
(b) Provincial Council: A quorum shall consist of 25% of the members entitled to 
vote (i.e. elected riding association presidents.) 

3.09 Delegation to Staff: The Executive Council may delegate specific operational 
powers and administrative duties to paid staff. Notwithstanding any such delegation, 
the Executive Council remains the primary decision-making body and retains ultimate 
authority over all Party affairs. All paid staff shall be directly accountable and 
answerable to the Executive Council.  
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Article 4: The Leader 
4.01 Role: The Leader is the chief political spokesperson of the Party. 

4.02 Leadership Review: A secret ballot review vote shall be held at the first AGM 
after a Provincial General Election unless the Party forms the government. 

4.03 Calling an Election: A Leadership Election shall be held following the 
resignation, death, or permanent incapacitation of the Leader, or if a Leadership 
Review results in less than 50% support. 

4.04 Candidate Eligibility: A candidate for Leader must be a Member in good 
standing and eligible to vote under the BC Election Act. 

4.05 Nominations: The Executive Council shall have the authority to determine the 
membership requirements for both contestants and nominators for each leadership 
contest. 

Nomination papers and the fee determined by the Executive Council must be 
submitted by the deadline established by the Executive Council. 

4.06 Vetting and Neutrality: The Election Readiness Committee shall establish a 
sub-committee , namely a Nomination Committee, to vet applicants based on 
personal integrity and suitability. Any member of the Executive Council or Provincial 
Council who enters the contest must immediately resign their position. 

4.07 Voting and Results: The election shall be conducted by secret ballot of individual 
Members in Good Standing. A candidate shall be declared the Leader upon receiving 
a majority (50% + 1) of votes cast. In contests with three or more candidates, the 
election shall be conducted by preferential (ranked-choice) ballot. 

4.08 (a) Removal of Leader: The Provincial Council may remove the Leader based 
on a progressive threshold. 

For greater certainty, the progressive thresholds, based on the number of eligible 
Provincial Council voters, are:​
 

●​ Fewer than 15 eligible voters: Not permitted 
●​ Less than 34 eligible voters: 95% required 
●​ Less than 50 eligible voters: 85% required 
●​ Less than 75 eligible voters: 75% required 
●​ Up to 93 eligible voters: 65% required 
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Written notice of a proposed motion to remove the Leader shall be provided to all 
members of the Provincial Council and to the Leader not fewer than fourteen (14) 
days prior to the meeting at which the motion is to be considered. 
 
The Leader shall have the right to address the Provincial Council before a vote is 
taken. 
 
Upon removal, the position of Party Leader shall be declared vacant, and the 
Executive Council shall initiate a leadership selection process in accordance with the 
Party’s Constitution & Bylaws. 
 
4.08(b) Interim Leader: If the position of Leader becomes vacant for any reason, the 
Executive Council may, by a simple majority vote, appoint an Interim Leader from 
among the Members in Good Standing. The Interim Leader shall serve as the chief 
political spokesperson until a successor is elected. To maintain Party impartiality, an 
Interim Leader is ineligible to stand as a candidate in the subsequent leadership 
contest 

 

Article 5: Standing Committees 
5.01 Standing Committees: The Chair and Members shall be established by the 
Executive Council in consultation with the Leader, except for the Finance Committee 
which shall be chaired by the Treasurer as elected by the membership. The 
President is an ex-officio voting member of all committees. The Leader is an 
ex-officio voting member of the Election Readiness Committee and the Policy 
Committee. The Standing Committees are: 

(a) Finance Committee: Responsible for prudent financial administration and 
ensuring all records are maintained within British Columbia for five years as 
required by the Election Act. The Treasurer may act as the Financial Agent or 
request the Executive Council appoint another to that role. Both the Treasurer and 
Financial Agent shall be members of the Finance Committee. 

(b) Fundraising Committee: Responsible for donor strategies and ensuring that all 
fundraising activities, including functions in private residences, comply with 
statutory recording and reporting requirements . 

(c) Election Readiness Committee: Responsible for strategic organizational plans, 
planning and implementing field operations, implementing candidate selection 
procedures, and advising potential candidates on legal requirements. The 
Nomination Committee is a sub-committee of the Election Readiness Committee. 
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(d) Membership Committee: Responsible for administering the membership list, 
managing renewals, and liaising with riding associations and Regional Directors to 
ensure compliance with membership terms. 

(e) Communication Committee: Responsible for developing outreach and 
communication strategies to increase awareness and support of the Party, 
facilitating the distribution of Party policies and activities to Members and the 
public, and creating and disseminating all materials to implement these plans. 

(f) Policy Committee: Responsible for overseeing the development of Party 
policies and reviewing resolutions submitted by riding associations for 
consideration at General Meetings. 

(g) Youth Committee: Responsible for engaging members under 30, recruiting 
young supporters, and advising the Party on issues affecting young British 
Columbians.​
 

5.02 Composition and Eligibility: To ensure a strict separation of powers, no MLA, 
paid Party employee, or their family members may serve as a voting member of 
these committees. 

5.03 Budgeting: Each committee must submit a draft budget for its proposed annual 
activities to the Treasurer by the set Budget Deadline. 

 

Article 6: Regions, Ridings, and Regional Directors 
6.01 Regions: The province is divided into regions for the purpose of electing 
Regional Directors to the Provincial Council. The number and boundaries of these 
regions shall be determined from time to time by the Provincial Council. 

6.02 Riding Associations  

(a)There shall be one riding association established for each provincial electoral 
district, which must be approved by the Executive Council to be recognized. To 
remain in good standing, a riding association must have at least five Members and 
hold an annual meeting for the election of its own Directors. 

(b) MLA Membership: Any Member elected to the Legislative Assembly (MLA) 
shall be a voting member of the riding association in the electoral district they 
represent.  
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(c) Board Residency: The majority of individuals serving on a Riding Association 
Board of Directors must be residents of the provincial electoral district they 
represent. 

(d) Meeting Frequency: The Board of Directors of a riding association must meet 
at least twice per calendar year.  

(e) Reporting and Minutes: Minutes of all Board meetings must be uploaded to the 
Party’s shared Drive. If an association fails to post minutes for a period exceeding 
six consecutive months, the Executive Council may, at its discretion, disband the 
association or revoke its recognition. 

6.03 Regional Director Eligibility: To stand for election, a Member must be in good 
standing and reside within the region they seek to represent. In accordance with the 
separation of powers, no MLA, paid Party employee, or their family members are 
eligible to serve as a Regional Director. 

6.04 Election Process: Nominations shall open 60 days prior to the AGM. Regional 
Directors are elected by the Board Directors of the riding associations within that 
region, with each Director holding one vote. The election shall be by secret ballot and 
results must be verified by the Returning Officer 30 days prior to the AGM. 

6.05 Term and Vacancies: Regional Directors serve two-year terms, staggered so 
that roughly half of the regions elect directors each year. If a vacancy occurs, the 
Provincial Council shall appoint a qualified Member from that region to fill the seat 
until the next scheduled election. 

 

Article 7: General Meetings and Proceedings 
7.01 Frequency and Notice An Annual General Meeting (AGM) shall be held every 6 
to 15 months. Members must receive 60 days’ notice in writing, sent by electronic 
means or post. 

7.02 Meeting Format and Participation Meetings may be held in person, virtually, or 
via hybrid format, provided all participants can communicate in real time. Members 
attending virtually are considered "present" for quorum and possess full voting rights. 
The Executive Council may authorise electronic voting tools to facilitate resolutions 
and elections while ensuring secret ballot integrity. 

7.03 Quorum The quorum for a General Meeting is 5% of members in good standing. 
If a quorum is not present within 30 minutes of the appointed time, the meeting shall 
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be adjourned to a later date. If a quorum is not present at that subsequent meeting, 
the voting members in attendance shall constitute a quorum. 

7.04 Chair and Rules of Order The President shall preside over every General 
Meeting; in their absence, the Vice-President shall act as Chair. Meetings shall be 
governed by the most current version of Robert’s Rules of Order. The Chair has sole 
discretion to accept resolutions from the floor. 

7.05 Business at the AGM The business of an AGM shall include: 

(a) Approval of financial statements and the auditor’s report; 

(b) Receipt of reports from Table Officers and Standing Committees; 

(c) Election of Table Officers and the two Independent Adjudicators; 

(d) Appointment of the Party’s auditor; 

(e) Consideration of constitutional / bylaw amendments and policy resolutions. 

7.06 Voting Majorities Simple majorities decide ordinary resolutions. Amendments to 
the Constitution or Bylaws require a Special Resolution (two-thirds majority) of those 
present and voting. 

 

Article 8: Policy Development 
8.01 Purpose: The Policy Committee oversees the Party’s policy process to ensure 
alignment with the centrist and moderate principles of CentreBC. 

8.02 Member Initiation:  

(a) A Member in Good Standing may submit proposed public policy positions to 
the Board of Directors of the riding association where they reside.  

(b) Youth Members may also submit proposed public policy positions to the Youth 
Committee.  

(c) Submissions approved by a riding association Board or the Youth Committee 
shall be forwarded to the Policy Committee, which remains the sole committee 
authorized to assess resolutions and recommend them for endorsement or 
rejection to the Executive Council 
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8.03 Committee Independent Drafting: The Policy Committee is empowered to 
independently draft and put forward policy resolutions for consideration at General 
Meetings. 

8.04 Annual Policy Forum: The Policy Committee shall organise an annual policy 
forum or consultation series to facilitate research, structured discussion, and member 
input on strategic priorities. 

8.05 Deadlines and Notice: Proposed resolutions from riding associations or the 
Committee must be received at least 60 days before a General Meeting. Endorsed 
policies must be included in the formal meeting notice or posted on the Party website 
at least 15 days prior to the meeting. 

8.06 Approval: Policy resolutions at a General Meeting shall be decided by an 
ordinary resolution, requiring a simple majority of members present and voting to 
pass. 

 

Article 9: Candidate Review Criteria 
9.01 Eligibility and Standing: All applicants for Leader and MLA must meet all 
statutory requirements of the BC Election Act and and meet the membership 
standing requirements established by the Executive Council for the specific contest. 

9.02 Formal Undertaking: All applicants must sign a formal undertaking to abide by 
the Party’s Constitution, Bylaws, and Code of Conduct, committing to act in good 
faith for the collective benefit of the Party. 

9.03 Integrity and Suitability: The Nomination Committee shall assess an applicant’s 
personal integrity and suitability through the Contestant and Application Package, a 
review of public records, and social media history to ensure they will not bring the 
Party into disrepute. 

9.04 Conflict of Interest: Applicants must provide a full disclosure of any direct or 
indirect material interests that may conflict with their duties as a candidate or elected 
official. 

9.05 Financial and Legal Vetting: All applicants must obtain a Criminal Record Check 
to be verified and reviewed only by the Nomination Committee.  

9.06 Finality of Decisions: The Nomination Committee’s reports are confidential. The 
final decision of the Executive Council to accept or reject a candidate application is 
binding and not subject to internal appeal. 
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Article 10: Independent Adjudicators  
10.01 Two Adjudicators shall be elected by the Members at the AGM.  

10.02 Adjudicators remain independent of the Executive Council and Provincial 
Council to investigate alleged violations of the Constitution, Bylaws, or Code of 
Conduct. 

10.03 Eligibility To ensure a strict separation of powers, an Adjudicator must be a 
Member in Good Standing for at least 60 days. An individual is ineligible to serve as 
an Adjudicator if they are: 

(a) A Member of the Legislative Assembly (MLA) or a candidate in a provincial 
election; 

(b) A member of the Executive Council or Provincial Council; 

(c) A paid employee of the Party, a legislative office, or a constituency office; 

(d) A Family Member of any individual listed above. 

10.04 Term of Office Adjudicators shall be elected for two-year terms ending at the 
conclusion of the second year AGM. To ensure continuity, elections shall be 
staggered, with one Adjudicator elected in even-numbered years and one in 
odd-numbered years. 

10.05 Nominations for the position of Independent Adjudicator must be submitted in 
writing to the Party Secretary at least 30 days prior to the Annual General Meeting. 
Each nomination must be signed by the nominee and at least five Members in Good 
Standing. 

10.06 Election Process The election shall be conducted by secret ballot at the Annual 
General Meeting. If more than one candidate of the same gender is nominated for a 
single available seat, the candidate receiving a simple majority of votes shall be 
elected. 

10.07 Vacancies If an Adjudicator position becomes vacant between AGMs, the 
Provincial Council may appoint a qualified Member to fill the seat until the conclusion 
of the next AGM, at which point a new Adjudicator shall be elected to complete the 
remainder of the term. 
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Article 11: Complaint and Dispute Resolution  
11.01 Any Member may lodge a written complaint alleging a violation of Party rules or 
malfeasance with Party funds or data to the President. If an amiable resolution 
cannot be reached, the Member may appeal to the Independent Adjudicators.  

11.02 Time Limit Appeals to the Adjudicators must be submitted within a week of the 
failure to resolve the issue. 

Election Window: During an election period (the 30 days preceding election day), the 
window for submitting appeals is reduced to 72 hours.  

11.03 Sanctions: The Executive Council may, by Special Resolution (two-thirds 
majority), impose penalties for cause, including censure, fines, suspension, or the 
revocation of membership.  

 

Article 12: Code of Conduct 
12.01 Honesty and Good Faith: Members must act at all times with integrity and for 
the collective benefit of the Party rather than personal enhancement or financial gain. 

12.02 Conflict of Interest: Members must declare and avoid any direct or indirect 
material interests that conflict with their duties, including recusing themselves from 
relevant discussions and votes. 

12.03 Statutory Compliance: Any violation of the BC Election Act is deemed a breach 
of this Code and may result in immediate membership revocation. 

12.04 Financial Liability and Documentation: No Member shall incur unauthorized 
debt or spend Party funds without Executive Council approval; those who do are 
personally liable.  

12.05 Professional Behaviour: Members must maintain strict confidentiality regarding 
"in camera" or private meetings. Members must refrain from public or social media 
statements that denigrate, demean, or harshly criticize Party leadership, members, or 
principles. 

12.06 Safe Environment: The Party is committed to a safe, inclusive, and respectful 
environment. Members are strictly prohibited from engaging in bullying, harassment, 
or discriminatory behaviour toward other Members, staff, or the public. This includes, 
but is not limited to, physical, verbal, or electronic conduct that is demeaning, 
intimidating, or hostile. 
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12.07 Disrepute: Conduct that brings, or is likely to bring, the Party into disrepute is 
grounds for membership revocation via Special Resolution of the Executive Council. 

12.08 Candidate Undertakings: All candidates and leadership contestants must sign 
a formal undertaking to abide by this Code and the Constitution as a condition of their 
application. 

12.09 Adjudication: Alleged violations shall be investigated by the Independent 
Adjudicators as established in Article 10 of these Bylaws. 

 

Article 13: Statutory Financial Compliance  
13.01 Financial Agent: The Party must appoint a Financial Agent to administer 
finances and sign legal reports. The Financial Agent shall also act as the Party 
Treasurer and chair the FInance Committee.   

13.02 Record Retention: All financial records and receipts must be maintained in BC 
for at least five years.  

13.03 Reporting Deadlines: The annual financial report must be filed by 31 March 
each year. 

 

Article 14: Returning Officer 
14.01 Appointment: For every Leadership election and Regional Director election, the 
Executive Council shall appoint an impartial third party to serve as the Returning 
Officer. 

14.02 Neutrality: To ensure independence, the Returning Officer must not be a 
Candidate, an MLA, a paid Party employee, or a current member of the Executive 
Council or Provincial Council or a family member. 

14.03 Mandate: The Returning Officer is responsible for the independent 
management and final verification of the election process. This mandate includes the 
authority to: 

a)​ Adjudicate all disputes regarding member accreditation and the right to vote. 
b)​ Prescribe the specific methods for ballot distribution (whether electronic, 

paper, or hybrid). 
c)​ Ensure the absolute secrecy and integrity of the vote count. 
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14.04 Finality and Reporting: For Regional Director elections, the Returning Officer 
shall verify the results and report them to the Executive Council at least 30 days prior 
to the AGM. All decisions made by the Returning Officer regarding the conduct of the 
count are final and binding. 

14.05 Destruction of Ballots: Following the final verification of results and the 
conclusion of the Returning Officer’s mandate for a specific contest, all ballots and 
unique identifiers used in the voting process shall be securely destroyed. The 
Secretary shall maintain a record of the disposal, including the date and method, to 
ensure compliance with the Party’s Privacy Policy and PIPA 
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